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The Accelerating Impacts of CGIAR Climate Change Research in Africa project (AICCRA) will ensure that 
women beneficiaries are able to benefit from CSA technologies and climate information, and is a focus 
of the Project’s gender strategy. The Project identifies two critical gender gaps: First, women are not 
accessing CSA technologies to the same extent as men, for reasons of access to resources, access to 
information, control over labor allocations, and gender norms. And second, women are less represented 
in agricultural research and advance at lower rates than men. As in other sectors, there is a leaky 
pipeline effect, where the proportion of women decreases steadily along the progression to senior 
manager and decision maker.  
Two case studies will be developed to provide a detailed picture of how these gender gaps are 
addressed in the context of the project. First, Women-targeted strategies to develop gender-responsive 
CSA: understanding the role of women researchers and capacity development implementers in 
increasing the gender-responsiveness of CSA technologies; and the role of participatory approaches to 
CSA development and implementation in promoting gender-responsive CSA technologies and practices. 
Second, promoting women’s entry and advancement in agriculture and climate research, in terms of 
strategies to support women’s positive career experience and progression in AICCRA, including 
institutional family-work life strategies and mentoring: understanding strategies that were used to 
encourage participation of women, and the results from this participation 
The project is expected to deliver positive outcomes for women involved in agricultural research and 
agriculture sector activities that are vulnerable to the impacts of climate change through multiple 
actions. Some of these include identification of tailored CISs and digital agro-advisory packages for use in 
building new extension systems or strengthening existing extension systems; Development and 
identification of gender-responsive practices/technologies; Targeting CSA technologies at tasks 
performed by women; Identification of scaling mechanisms for the uptake of CSA, especially for women 
and youth; and Targeting post-doc fellowships for women researchers. 
Objectives 
The workshop was aimed at initiating the development of a streamlined approach to these gender 
activities across AICCRA. It served as a platform for brainstorming and discussing the following: 
1. Development of an integrated approach for the first case study on gender-responsive CSA  
2. Country GSI activity plan 
3. GSI components of the country Theories of Change (TOC)  
4. Strengthening of the GSI Scaling Framework 
5. Establishing a GSI community of practice 
 
Summary of Day 1 
The first day of the workshop included discussions on the two case studies, a brief introduction the 
broad GSI components of AICCRA including gender integration across prioritization, implementation and 
monitoring & evaluation stages of the project. Three countries including Ethiopia, Ghana and Zambia 
presented their GSI activities for the project. The following were the key discussion points during the 
sessions: 
  
• CCAFS and World Bank are aligned on the approach to show how women and men benefit from 
project interventions. The Gender Annex activities and indicators were developed with the 
World Bank Senior Gender Advisor.  The activities are tailored from CCAFS experience to meet 
the requirements of the World Bank Gender Tag framework. CCAFS’ experience as well as its 
gender frameworks and approaches are a ready reference for the project activities and will 
serve as a starting point to further build evidence relevant for the two case studies and for 
AICCRA overall. 
• The case studies will be a mix of qualitative and quantitative approaches, combining the AICCRA 
indicators, a “gender smartness” framework and qualitative research. It is important to be clear 
in articulating the process of targeting women and measuring the outcomes. A common set of 
approaches will be used across AICCRA countries to identify, implement and monitor the 
gendered impacts of the project activities. 
• While countries develop training material and guidelines for their interventions it may also be 
good to empower the end users or the institutions who are eventually going to implement the 
interventions on the field. For instance, Ethiopia team works with the research system and 
partners and therefore the training material is developed in consultation with these partners to 
ensure its sustainability.  
• While CGIAR resources and initiatives will inform AICCRA GSI activities for some countries, 
others such as Kenya that do not have enough data may benefit from other resources that other 
countries have published. For this, the communities of practice and regular meetings will also 
serve as a useful platform for knowledge sharing and dissemination. 
• There is a need for regular interaction and technical backstopping from GSI for the countries to 
ensure continued focus on gender in project activities. GSI practices are not common to 
everything, especially in a complex project such as AICCRA where we are trying to do everything 
including CSA and CIS. So existing gender related documentation and past experiences may need 
to be fine-tuned for the project requirements. It will be useful to know what are the most 
appropriate tools and approaches at every step of implementation including components on 
knowledge generation, innovative partnerships, and scaling.  
• Integration of gender in the baselines and M&E process needs to be discussed further with the 
M&E initiative lead by Tonya. 
 
Summary of Day 2 
The second day of the workshop included the country presentations by Kenya, Mali and Senegal 
followed by the presentation on the GSI scaling framework. The following were the key discussion 
points during the sessions: 
• To harmonize gender integration efforts across countries, it will be useful to define the gender 
dimensions of the different indicators for all activities.  
• Capacity development including training materials for stakeholders at country level or a global 
level may also be useful to scale the activities at continent level. RUForum can help with 
development of curricula materials and professional training, building on existing resources and 
toolkits. GSI is currently doing a review of tools and methods for gender and CSA with the 
Gender Platform that will be available in the next month or two. 
  
• It is important to ensure dialogue for discussion, to work together, and encourage learning 
opportunities for integrating gender dimension across all targeting, and developing levels. For 
instance, Flagship 2 is in process of developing a decision tree tool which includes the top tools 
and approaches developed by CCAFS and also includes the top gender tools.  
• Country presentation highlight that they have different approaches for mainstreaming gender in 
prioritization of CIS and CSA option. Therefore, there seems to be a need for harmonization of 
approaches to make sure prioritization does not miss any specific gap that is important for both 
scaling of promising options as well as capacity building components. This is a priority activity 
especially because some countries are already in the prioritization stages. The GSI presentation 
on gender and CSA prioritization at the F2-organized webinar will be uploaded to the GSI 
AICCRA folder. GSI is also developing a compendium of gender-responsive CSA technologies and 
practices. 
• It was agreed to create a GSI community of practice (COP), which may subdivide into topic wise 
working groups. Coordinating and aligning on theories of change and scaling frameworks of the 
countries is also required. The GSI scaling framework can serve as an overarching guide but 
contextualization will be required at country level. 
Way forward for GSI 
Based on the workshop discussion, the following are the key activities that the GSI will undertake to 
further the development of a streamlined approach to gender activities 
1. Create a community of practice where all countries can share resources and meet once in every 
two months 
2. Create a GSI folder in the AICCRA SharePoint folder for all relevant literature, tools, case studies, 
and meeting details1 
3. Discuss with World Bank the balance of qualitative and quantitative approaches that are 
required to achieve the case study objectives and develop a framework for the case study 
approach. 
4. Develop a guide for GSI indicators, connecting the AICCRA program-level indicators with the 
case studies. 
5. Participate in country meetings. 
6. Coordinate with country and flagship teams to provide inputs on an ongoing basis. 
7. Share doodle for the next gender workshop (on prioritization and/or indicators) 
All workshop presentations, recording and background documents are available in the AICCRA 
SharePoint folder.  
 
 
1 Those who are unable to access the folder should reach out to Hector Tobon (H.F.Tobon@CGIAR.ORG) or Wiebe Smith (W.Smit@cgiar.org) 
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ACTIVITY DESCRIPTION PRESENTER/FACILITATOR 
SESSION 1: INTRODUCTION 
10 mins Welcome and introduction All participants/Nitya  
7 mins  Introductory presentation: 
• Objectives of the workshop 
• Expected workshop outcomes 
Sophia 
3 mins Agenda brief Nitya 
SESSION 2: AICCRA GENDER ACTIVITIES AND THEORIES OF CHANGE 
20 mins • Overview of GSI activities in AICCRA 
• Introduction to the case studies 
O Gender approaches to Prioritization  
O Implementation approaches and 
strategies 
• Introduction to the GSI components of 
theory of change 
Sophia and Nitya 
10 mins Q&A on the session Moderated by Nitya 
BREAK (10 MINUTES) 
 1hour (10 
minutes per 
country) 
Country presentations on GSI components of 
theory of change 
Country gender focal 
points/representatives 
20 mins Discussion on presentations  
BREAK (10 MINUTES) 
SESSION 3: GSI SCALING FRAMEWORK 
10 mins Presentation on the scaling framework Sophia 
15 mins Discussion 
• Participants provide inputs to the 
framework 
 





2. Participant list  
Name Affiliation AICCRA team 
Haruna Sekabira  IITA Ghana 
Cyriaque Agboton Ghana Ghana 
Joyce Haleegoah Ghana Ghana 
Stephanie Jacquet  Alliance Bioversity-CIAT Senegal  
Robert Zougmore   CCAFS / ICRISAT  West Africa Region  
Mathieu Quedraogo CCAFS / ICRISAT  Mali 
Blaise Tchetan AfricaRice Mali 
Elliot Dossou-Yovo  AfricaRice Mali 
Gaudiose Mujawamariya AfricaRice  Mali 
Inga Jacobs-Mata  IWMI  Zambia 
Netsayi Mudege  WorldFish Zambia 
Keagan Kakwasha  WorldFish Zambia 




5 MINS Brief recap of activities on Day 1 and 
agenda for the day 
Nitya 
 
SESSION 1: COUNTRY GENDER ACTION PLANS (15 MINS PPT + 5 MINS DISCUSSION) 
20 mins Gender plan of action: Country 1 Country gender focal points/representatives 
20 mins Gender plan of action: Country 2 
20 mins Gender plan of action: Country 3 
BREAK (10 MINUTES) 
20 mins Gender plan of action: Country 4 Country gender focal points/representatives 
20 mins Gender plan of action: Country 5 
20 mins Gender plan of action: Country 6 
BREAK (10 MINUTES) 
30 mins Discussion on gender action plans-way forward Sophia/Nitya 




• Key takeaways from each 
session 
Sophia/Nitya 
5 mins Closing remarks  
  
Giriraj Amarnath  IWMI  Zambia 
Hauke Dahl  IWMI  Zambia 
Minh Thai  IWMI  Zambia 
Sika Gbegbelegbe  IITA Zambia 
Renee Bullock ILRI Kenya 
Rupsha Banerjee ILRI Kenya 
Aynalem Haile ICARDA Ethiopia 
Helena Shilomboleni ILRI Ethiopia 
Maren Radney ILRI Ethiopia 
Dawit Solomon ILRI East Africa Region 
Wole Kinati University of New England Ethiopia 
Sabrina Chesterman CCAFS Global- Priorities & policies  
Laura Cramer CCAFS / Alliance Bioversity-CIAT  Global- Priorities & policies 
Alison Rose CCAFS / IRI Columbia University Global- Climate Services and 
Safety Nets 
Berber Kramer  IFPRI Global- Climate Services and 
Safety Nets 
Gloriose Nsengiyumva  IRI Columbia University Global- Climate Services and 
Safety Nets 
Wiebe Smith CCAFS/ Wageningen University Global team 
Ana Maria Loboguerrero 
Rodriquez 
CCAFS / Alliance Bioversity-CIAT  Global team 
Osana Bonilla-Findji CCAFS / Alliance Bioversity-CIAT  Global- Climate-Smart 
Technologies and Practices 
Caroline Mwongera  CCAFS / Alliance Bioversity-CIAT  Global- Climate-Smart 
Technologies and Practices 
Sophia Huyer CCAFS / ILRI Global - Gender and Social 
Inclusion 
Nitya Chanana CCAFS / Alliance Bioversity-CIAT  Global - Gender and Social 
Inclusion 







Gender & Social Inclusion in AICCRA
AICCRA GSI Workshop
June 2 and 4, 2021
AICCRA is required to integrate, monitor and report on gender and social 
inclusion according to the World Bank Gender Tag system:
Identify gaps relevant to the four pillars of the WBG Gender Strategy;
1. Women are not accessing CSA technologies to the same extent as men,
2. Women are less represented in agricultural research and advance at lower rates 
than men.
Address these gaps through specific actions supported by the project;  
Link these actions to indicators included in the Results Framework (RF)
−Activity Areas identified with actions to close the identified gender gaps
−Sex-disaggregation of all indicators (where possible)
−Gender tag-specific indicators
−Two ongoing case studies to monitor/assess gender results
Overview

Gender and Social Inclusion Activity Areas
• Identification of tailored CISs and digital agro-advisory packages for use in building new 
extension systems or strengthening existing extension systems
• Development and identification of gender-responsive practices/technologies 
• Targeting CSA technologies at tasks performed by women, and reaching them through 
customized programs
• Development of business models and identification of innovative finance options for scaling-
up CSA and climate-resilient value chains, with special consideration of gender and social 
inclusion
• Identification of scaling mechanisms for the uptake of CSA, especially for women and youth
• Targeting post-doc fellowships for women researchers
• Support to AGNES for inputs to gender and climate policy in Africa and at the global level
1. What works to increase the gender-responsiveness of CSA technologies 
and practices
− including an assessment of whether the participation of women researchers and capacity 
development staff increases gender-responsiveness. 
− GSI analysis of participatory approaches (F2 and GSI)
− Framework for assessing gender-responsiveness / gender-smartness of CSA technologies and 
practices
− Connections to gender-responsive / gender-smart value chains
2. AICCRA experience and results in promoting women’s entry and 
advancement in agricultural research and extension
− Sex-disaggregated data for capacity development activities
− Connections to CGIAR Platform and Gender, Diversity and Inclusion on approaches to support 
women in agricultural research
− Endline analysis
Two monitoring case studies – Coordinated by GSI
Context for AICCRA
Global food insecurity rates by gender
Huyer et al, 2021





Gender gaps in decision making
World’s Women 2020
1. Gender gaps in decision making
Ampaire et al, 2020 Gumucio et al, 2017
At the household level – participation in HH decision making led to greater fruit production and increased 
dietary diversity in Nicaragua
Integration of gender issues is low but increasing in national and global 
policy but steadily decreases down to the local level






• Youth in EA considered access to 
resources to be a greater barrier to 
their agricultural production than 
participation in HH decision making
• Young women felt that their decision 
making power would not increase 
significantly after marriage
Amsler et al, 2017
Gender gaps in resources for food production2. Gender gaps in resources for food security
1. Gender differences in access and control of resources
• Women and men tend to have different adaptation strategies and practices
• Different preferences in crops and uses for crops
• Fewer resources and less decision making power affect their options for adaptation practices
• May use a mixture of own labour and new technologies/practices
Five most common changes made by men and women to adapt to climate change
Mutenje, M. J., et al. 
2019. 
Twyman, J et al. 2014
Gender differences in access and control of resources




Diouf, Ndeye Seynabou et al. 2019.; Gumucio et al, 2020; GSMA, 2012
Differences in information priorities
This table indicates the gender differences in preferences for climate information, based on women’s and men’s 
differing production activities. For example, if HH labour is prioritized for men’s land and crops, then women’s crops 
will be sowed or harvested at different times in the planting season and they may need different climate 
information.
Gender digital gapDifferences in information priorities
ILO, 2020
Youth gaps: employment
Gender gaps in decision making3. Women’s workload
3. Reducing workloads
Joshi et al, 2019
Reducing workloads: gender-responsive technologies
Ouédraogo, Mathieu et al. 2018. 
4. Collective action for equality in Daga Birame, Senegal
Collective action as a platform for equality, agency and resilience in India
AICCRA Case Study 1:
Gender-targeted CSA technologies and 
practices
• Articulation of how and why gender-targeted CSA technologies, practices, crops, were 
chosen – what was the prioritization and implementation process
§ Development of common approach or set of approaches
• Relation to value chains, and the position of the GSI-targeted CSA in the value chain;
• Monitoring of improvements in terms of one or more of the following:
§ Women’s time use and resulting benefits 
§ Household results (TBD)
§ Community results, i.e. participation and leadership in community organizations
§ National results?
§ Empowerment – GEI CSV
• Monitoring the numbers of women as capacity developers, researchers (MARLO)
We need to come up with a common & connected but not necessarily identical approach
Components of the gender and CSA case study
1. Situational Analysis
1. Sex disaggregated data – collect a sample or already available
2. CSA Profiles – some have gender data and information
3. Gender Profile of CSA in Ghana
4. Global databases – World Bank, ILO, etc.
5. Climate-Smart Agriculture Rapid Appraisal tool – gender example: : Gender divisions 
and climate variability are hindering a climate-smart East Africa
6. Participatory identification of climate-smart agriculture priorities
7. Climate Change and Food Security Vulnerability Assessment toolkit
Integrating Gender in CSA:  
CSA Prioritisation
2. Identification and evaluation of existing current and promising gender-responsive CSA 
practices, technologies and services
• Compendium of gender-responsive CSA techs and practices – F2 synthesis
• Potential of climate-smart agriculture in reducing women farmers’ drudgery in high climatic 
risk areas – Arun Khatri-Chhetri, 2020, Climatic Change
• Cost-benefit analysis: A cost-benefit analysis of climate-smart agriculture options in 
Southern Africa: Balancing gender and technology (2019)
• Participatory approaches – Partnerships for Scaling up CSA in Africa
Gender in CSA Prioritisation
West Africa CSVs AR4D Sites: 2017 Inventory
Acosta et al, 2019




- Group based interventions
• Community Based Organizations (CBOs)
• Sub groups: Only women, Both men and 
women, and youth
• Majority women participation in mixed groups
- Targeted technical interventions
• Removing gender constraints and barriers eg. 
Smart-farm
- Soft interventions eg. Exposure visits, agri fairs
- Group based interventions
• CSA groups of 8-10 women 
- Targeted technical interventions
• Forest degradation in Senegal
- Capacity building of project staff
- Multiple rounds of gender analysis
- Group based interventions
• One group per village (all women) for project 
activities
- Targeted technical interventions
• Custom Hiring centers 
• Technologies eg biogas, 
- Soft interventions eg. Exposure visits, agri
fairs, trainings
- Family level adaptation planning
• Prioritization based on gendered roles within 
family
- Targeted technical interventions
• Smart greenhouses
East Africa
Gender integration in CSA prioritisation: CCAFS experience
• Cultural differences
§ Kenya, India
• Lack of gender knowledge and expertise as well as a clear roadmap
• Integrating interest of all farmers
§ Dominant groups tend to bias prioritization processes
Challenges
• It is important to understand the role of women farmers (including 
intersectional identities), their local knowledge and their preferences to 
better understand what to implement, with whom and how
• Example: new seed varieties in Kenya
• Participation of women in project activities (and uptake of CSA) is higher in 
areas where women are more empowered 
• Example: Nyando (Kenya) and Betul, Madhya Pradesh (India)
• Work with women groups, wherever possible
• Solutions/interventions need to be local / contextual
• Prioritize on the field
Learnings
Gender in CSA Implementation
Mainstreaming gender and social differentiation into CCAFS 
research activities in West Africa: Key achievements & 
lessons learned for scaling up CSA
AICCRA- Gender and Social Inclusion Workshop 2 June, 9 – 12 EDT | 4 June, 8-11 EDT 
Dr Mathieu Ouédraogo, 
CCAFS WA / ICRISAT - Mali
How gender is mainstreamed into 
CCAFS activities in West Africa? 
Participatory research action 
• Community Resource 
• Organizational landscape
• Information network 
Vision of the future  





• Focus group (Village baseline)
• Household and intra household surveys
Keys activities implemented in WA 
Capacity 
building







Gender studies to 
understand the 
linkage between 
gender and CC 
Perception of 




CSA options (Mali, 
Niger, Ghana)



















Gender empowerment through CCAFS 
activities in West Africa 
Capacity building (Training, tests, exchange visits) : 
PICSA, tree planting and grafting, nutritional education, etc.
Gender sensitive activities    
ü Tree planting (Moringa)
ü Off season gardening, 
ü Nutritional education,
ü CSA groups formed in Ghana CSV (Ghana) 
ü New crops (fonio, soya bean, sesame, cassia tora)
ü NTFP processing (Senegal)
Understanding gender issue … 
• Gender studies revealed that :
üWomen and men have similar perceptions
of climate change in Ghana and Mali CSVs
üWomen and men have different 
perceptions of adaptation strategies in 
Ghana and Mali.
üWomen and men have different access 
and use of CSA options including CIS in 
Ghana and Mali.
üDifferentiated impact of the CIS use on 
women and men in Senegal.
Key lessons
An effective mainstreaming of gender and social issue within 
CSVs’ activities in WA requires:
§ Understanding gender perception on climate change and 
adaptation strategies to develop gender responsive CSA 
options.
§ Understanding differentiated access and use of CSA options 
for promoting the uptake of gender responsive CSA 
technologies and practices. 
§ Developing gender specific activities in CSV work that meet 
women and youth needs and concern and motivate them to 
participate in CSA. 
§ Establishing gender collective organizations to support 
gender initiatives (networking, capacity building, mutual support).
Ways forwards for AICCRA
ØLeverage from CCAFS achievements in gender 
studies in West Africa (perceptions, adoption, impact 
of CSA on gender) 
ØSustain and scale up some promised gender 
activities within the CSV (need investment) and 
develop new activities for gender empowerment. 
ØAddress the main constraints of adoption of CSA: 
–strengthening the capacity of women to implement CSA
–improving access to inputs/equipment requires for CSA.
GSI in Monitoring and Evaluation
Participation of women researchers and capacity development staff in relation to gender-
responsiveness???
AICCRA indicators
• The Gender Empowerment Index for CSVs or the GEI-CSV is a tool developed by CCAFS 
and tested in India (Bihar and Haryana) - Does the climate-smart village approach 
influence gender equality in farming households? A case of two contrasting ecologies in 
India
• Objective: To understand the process and entry points to achieve empowerment and 
gender equality in climate change adaptation process in agriculture





• Measures empowerment at the inter-household and intra-household level.
• Results in India show that both women and men experienced empowerment





Gender Empowerment Index for CSVs
- Common approach to ‘gender-smartness’ and how to get there
- GSI and CSA value chain approach
- Indicators for the case study – or a common approach to measure what is gender-
responsive CSA:  GEI-CSV?  CSA Monitoring?
- Measurement of empowerment results – what are we measuring?
- Other??
Going forward - We need to agree on:
• Special Issue on Gender Equality and CSA: Approaches and Opportunities. 
Climatic Change, 158(1) (2020)
• Africa Enterprise Challenge Fund, & University of Reading. (2014). Assessing the 
Impacts of Shamba Shape Up. Nairobi: Africa Enterprise Challenge Fund. 
• Kristjanson, et al (2017). Addressing gender in agricultural research for 
development in the face of a changing climate. 
• Standards for Collecting Sex-Disaggregated Data for Gender Analysis: A guide 
for CGIAR researchers
• CCAFS Gender and Inclusion Toolbox
• A Gender-responsive Approach to CSA: Evidence and guidance for practitioners
• Promoting Gender Equitable Opportunities in Agricultural Value Chains: A 
Handbook 




























Promote women’s enhanced 
voice in policy-making and 
governance at all levels
Field-based evidence on 
what works for GE and 
women’s empowerment 
Close gender inequalities in 
access, use and benefit from 
institutions and services
Build mechanisms to 
engender finance
Increase local institutional 
effectiveness 
Build evidence on what works in 
CSA 
Foster coherence between 
climate & agricultural policies 







& norms that 
constrain ♀






Gender and Social Inclusion 
Activity Areas
• Identification of tailored CISs and digital agro-advisory packages for use in building 
new extension systems or strengthening existing extension systems
• Development and identification of gender-responsive practices/technologies 
• Targeting CSA technologies at tasks performed by women, and reaching them 
through customized programs
• Development of business models and identification of innovative finance options for 
scaling-up CSA and climate-resilient value chains, with special consideration of 
gender and social inclusion
• Identification of scaling mechanisms for the uptake of CSA, especially for women and 
youth
• Targeting post-doc fellowships for women researchers
• Support to AGNES for inputs to gender and climate policy in Africa and at the global 
level
• Special Issue on Gender Equality and CSA: Approaches and Opportunities. Climatic Change, 158(1) 
(2020)
• Africa Enterprise Challenge Fund, & University of Reading. (2014). Assessing the Impacts of Shamba 
Shape Up. Nairobi: Africa Enterprise Challenge Fund. 
• Kristjanson, et al (2017). Addressing gender in agricultural research for development in the face of a 
changing climate. 
• Standards for Collecting Sex-Disaggregated Data for Gender Analysis: A guide for CGIAR researchers
• CCAFS Gender and Inclusion Toolbox
• A Gender-responsive Approach to CSA: Evidence and guidance for practitioners
• Promoting Gender Equitable Opportunities in Agricultural Value Chains: A Handbook 
• Women’s involvement in coffee agroforestry value-chains
• CCAFS Youth Strategy
Tools and Resources
